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Major 2018-1 Update!  RWM has arranged a 20% to 45% premium discount with a top carrier for an individual Disability/salary replacement policy.



LONG TERM DISABILITY INSURANCE COMPARISON 

 Policy Provision Kaiser Permanente  
(thru Cigna)  

Individually Underwritten 
Disability Insurance  

1 Portability  No.  Coverage ends, certificate 
void upon departure, contract 
owned by employer. 

Yes.  Contract owned by employee, 
guaranteed non-cancelable and 
renewable. 

2 Full Own Occupation 
Definition of Disability 

No.  Own Occupation for 0 or 
5 years, then Any Occupation. 

Yes.  Own Occupation throughout 
the duration of the Benefit Period. 

3 Specialty Specific No.  Specialty not recognized Yes.  Specialty recognized.   

4 Full Mental & Nervous 
Coverage 

No.  24 Month limitation  Yes.  No limitation.  *  

5 Disability Benefit 
Monthly Payment 
(Fully Disabled)  

The lesser 50%1 or 60%2 of 
prorated Covered Earnings.  
Maximum Monthly Benefit 
$16,6671 or $20,0002.   

Maximum Monthly Benefit up to 
$17,000, likely higher benefit 
available in future years.   

6 Disability Benefit 
Payment  
(Partial / Residual) 

Minimum payment $100 per 
month.   

Minimum payment 50% of the total 
Monthly Benefit.   

7 Full Benefits Paid 
(Coordination of Benefits)  

No.  Reduced by benefits 
received from any other 
income benefits (Federal, State, 
Retirement, etc.).   

Yes.  No benefit reductions.   

8 Cost of Living  
(Increases benefits payable 
while on claim) 

No.  Not available. Yes.  Rider increases annual benefit 
payments based on changes in 
Consumer Price Index.   

9 Benefit Payment 
Taxation  

Taxable - if premiums paid by 
employer.   

Tax Free - since premiums paid by 
employee.  

10 Bonus or Commission 
Income Coverage 

No.  Base pay only considered. Yes.  All pay considered.   

11 Elimination Period - 
Choice (days disabled before 
benefits start) 

No.  Must be 180 days.   Yes.  Choose 30, 60, 90, 180 or 365 
days.   

12 Benefit Period - Choice 
(How long benefits are paid 
when disabled) 

No.  Must be to age 65.  Yes.  Choose 2, 5, 10 years, or to 
age 65, 67 (less years cost less).  

13 Automatic Increase  
(as pay increases)  

Yes.  But also automatically 
decreases if lower pay.   

Yes.  Option automatically raises 
monthly benefit by a fixed % each 
year, regardless of pay changes.   

* Full Mental & Nervous available with selected carriers     1= Option 1   2= Option 2    
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LONG TERM DISABILITY INSURANCE EXPLANATION  

 Policy Provision Simplified Explanation of Policy Provisions   

1 Portability  Coverage can be taken with you after any employment ends.  So you 
own a noncancelable and guaranteed renewable contract (premium rates 
will never be increased and coverage always the same while policy is in 
force).   

2 Full Own Occupation 
Definition of Disability 

Own Occ: The period of time (typically age 65/67) a claimant is 
permitted to return to another occupation & still receive a full benefit.  
Pays if a claimant returns to another occupation.   

3 Specialty Specific Pays full benefits if unable to work in a recognized Specialty 
occupation.   

4 Full Mental & Nervous 
Coverage 

No 24 month limitation on Mental or Nervous Disorders.   

5 Disability Benefit 
Monthly Payment 
(Fully Disabled)  

The total of base benefits (+ Social Security Benefit Income if any).   

6 Disability Benefit 
Payment  
(Partial / Residual) 

A % of benefits are paid, based on a % of lost earnings (i.e. 50% loss of 
earnings = 50% benefit).  There is a minimum monthly payment, 
typically 50% of the total Monthly Benefit for a specified time period.   

7 Full Benefits Paid 
(Coordination of Benefits)  

Payment not reduced by benefits received from any other income 
benefits (Federal, State, Retirement, etc.   
(Like Social Security, state disability, and Workman's Compensation.)   

8 Cost of Living  
(Increases benefits payable 
while on claim) 

A rider that increases annual benefit payments after 365 days of claim 
based on changes in Consumer Price Index.   

9 Benefit Payment 
Taxation  

Taxable if premiums paid by employer.  Tax Free if premiums paid by 
employee.  Can be combination.   

10 Bonus or Commission 
Income Coverage 

All pay considered (except stock options).   

11 Elimination Period - 
Choice (days disabled before 
benefits start) 

The period of days a claimant must wait prior to accruing benefits.  
Usually choice of 30, 60, 90, 180 or 365 days.   

12 Benefit Period - Choice 
(How long benefits are paid 
when disabled) 

The duration of time in which benefits are paid.  Choose 2, 5, 10 years, 
or to age 65, 67 (less years cost less).   

13 Automatic Increase  
(as pay increases)  

Increases the policy's basic monthly benefit by a fixed % each year 
without evidence of insurability (automatically decreases if lower pay).  
Option may automatically raise monthly benefit, regardless of pay 
changes.   

* Full Mental & Nervous available with selected carriers       



9&$%'!(/3+,/0/47!)1352+1-.!*.26/-.3"!)1-#

-($.6$<F<Z_dfcV*T`^

/6$FVUdTRaV$IYjdZTZR_$>`^aV_dReZ`_$KVa`ce$.,-0

06$ORdYZ_Xe`_$I`de

16$L`TZR]$LVTfcZej$<U^Z_ZdecReZ`_($ARTe$LYVVe$FRcTY$-4($.,--

26$>`f_TZ]$W`c$?ZdRSZ]Zej$<hRcV_Vdd($E`_X)MVc^$?ZdRSZ]Zej$>]RZ^d$KVgZVh($.,--

6J@KIB"8NKPB@PFKJ"CKN"2K@PKNO""
',4!"!&+)0/*!%1-/-0/!$2!#22+/3-(.

),$('%"!!%$'"'('

)*'-#+&"!!%'&"'#&

=KQVRB"FJRBOPBA">"DNB>P">IKQJP"PK"DBP"SEBNB"UKQ">NB'

-+,/#]UTYQ^#S_cd#_V#QddU^TQ^SU#V_b#Q#/#iUQb#]UTYSQ\#cSX__\),

=KQ"I>U"E>RB">"EQDB">IKQJP"KC"AB?P"PK"L>U"?>@G'

-.$"LBN@BJP"_V#]UTYSQ\#cSX__\#WbQTeQdUc#SQbbi#$,++'+++#_b#]_bU#_V#]UTYSQ\#cSX__\#TURd)-

=KQ"E>RB">"HKP"KC"B>NJFJD"LKSBN"KJ"PEB"HFJB'

B^#-+,.'#T_Sd_bc#UQb^UT#RUdgUU^##)-,%(((#Q^T##+)*%(((#Q^^eQ\\i#t

]_bU#dXQ^#]_cd#_dXUb#`b_VUccY_^c).

=KQVHH"LNK?>?HU"?B"SKNGFJD">"HKP"KC"BTPN>"EKQNO'

LXU#M)K)#VQSUc#Q^#UcdY]QdUT#cX_bdQWU#_V#.(%((("AK@PKNO"Ri#-+-0)/

Cecd#)"FJ"+#_V#d_TQipc#-+#iUQb#_\Tc#gY\\#RUS_]U#

TYcQR\UT#RUV_bU#dXUi#bUdYbU)0
;``b_hY]QdU\i#.($#_V#TYcQRY\YdYUc#QbU#SQecUT#

Ri#Y\\^UccUc#bQdXUb#dXQ^#QSSYTU^dc)1

2FO>?FHFPU"K@@QNO"CNBMQBJPHU'"=KQ"OBB"FP"!NOPE>JA'

7>JU"AK@PKNO">NB"QJABNFJOQNBA"SEBJ"FP"@KIBO"PK"FJ@KIB"LNKPB@PFKJ'

###s##DY]Ydc#XQfU#^_d#RUU^#QTZecdUT#V_b#Y^S_]Uc#dXQd#Y^SbUQcU#_fUb#dY]U)

###s##HbYfQdU#`bQSdYSUc#QbU#^_d#`b_dUSdUT#Ri#RecY^Ucc#_fUbXUQT#Uh`U^cU#Y^cebQ^SU'#[Ui#`Ubc_^#Y^cebQ^SU#_b#_dXUb#c]Qbd#d__\c)

###s##KdQ"#]U]RUbc#S_e\T#RU^U!d#Vb_]#f_\e^dQbi#_b#]e\dY(\YVU#Y^S_]U#`b_dUSdY_^#`b_TeSdc)

###s##=_fUbQWU#]Qi#RU#\QS[Y^W#S_bbUSd#VUQdebUc#d_#]QhY]YjU#i_eb#`b_dUSdY_^)

))))!8243!-70360!I!5-3!/2014"!.-!,'&'%

+%%#+,+#,*)&!I!CCC$;=A<@B=9<A$9?>"#!"*)%!$(&'+




